[bookmark: _GoBack]THE VISION AND VALUES OF THE SCHOOL
[You may wish to draw upon or include the school mission statement, values statement or school aims as agreed by the school community.]

	
Kingsholm Church of England Primary School seeks to serve its community by providing outstanding and creative education in a Christian setting.

Our school has a real and deep concern for each individual, rooted in our ethos which welcomes and affirms everyone; all are valued and each pupil is to have the very best opportunities for personal and educational development.

Learning and teaching is to be of the highest quality and personalised in order to meet individual needs.  This will lead to the opportunity for each child to realise their learning potential through demonstrating one of our values perseverance.  Through this our Kingsholm pupils will become confident, independent and happy lifelong learners who take responsibility for their choices in a diverse and rapidly changing world.

Our school will promote the broadest possible personal development of all pupils and staff.  Spiritual, moral, social, cultural, physical, emotional and creative development will be set in the context of the school’s Christian ethos and our own bespoke Kingsholm Curriculum.  In particular we will seek to stimulate in our pupils a real respect for and love towards each other with honesty and integrity.  These three core values define the way we view the world, our personal relationships, and our vision for our school.  Kingsholm is a place where pupils and staff are cared for and trusted and where they learn to care and trust one another through the demonstration of our value of friendship.

The nurture and development of children is achieved through partnership between the children; their parents and carers, the school and a number of other professional and voluntary groups working in the community.  As our school seeks to fulfil its own role in this process it encourages parents and carers to see themselves as full partners in its work.

As we promote care for one another within our school so we also care for people in need beyond our community.  We also respect and  care for our environment by managing the school site and buildings in sustainable ways.

Collective worship has a high priority in our school’s daily life.  Collective worship promotes the school’s ethos and values; it is of the highest quality and is planned to engage all members of the community.

Kingsholm’s distinctive ethos and approach are offered to all and form the basis for our vision of the purpose and development of the school as a Christian learning community.







	
PROGRESS IN ADDRESSING THE FOCUS FOR DEVELOPMENT IN THE PREVIOUS INSPECTION

	Focus for development 1:
Establish an individual spirituality policy in addition to the spiritual, moral, social and cultural (SMSC) development policy.

	Action taken
	Impact

	The Spirituality policy has been written, shared with staff and ratified by Governors. Kingsholm’s definition of Spirituality is clearly stated on this.
	Staff and some children know our definition of Spirituality and what it looks like at Kingsholm.


	Focus for development 2:
Plan specifically for spiritual development in each curriculum subject.

	Action taken
	Impact

	Every subject policy now has identified links to spirituality.
Each year group’s critical path has identified opportunities for SMSC. 



	Subject leaders of foundation subjects promote spiritual development within teaching and learning opportunities.
The Assistant Head, with responsibility for the Curriculum, monitors planning to ensure that there are opportunities for children’s spiritual development within all subjects.
Staff are aware of how to make links to spiritual development in all of their teaching.

	Focus for development 3:
Implement effectively the governors’ role in monitoring the Christian distinctiveness of the school.

	Action taken
	Impact

	Ensure Governors are invited into various events in the school day including opportunities to walk the school and observe what is happening.

	Governors visit assemblies, meet with the Worship Team, observe RE days, take part in learning walks etc. so are now monitoring Church Distinctiveness more effectively.



